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1. Introduction 

1.1 This policy (”Policy for Management of Conflicts of Interest”) defines and outlines the guidelines for 

Absalon Capital Fondsmæglerselskab A/S (the “Company”) in relation to conflicts of interest and how to 

prevent conflict and/or handle such conflict of interest. The legal basis of the policy is the Danish 

Executive Order on organisational requirements and the conditions for operating as a securities trader 

(the “Executive Order”) and of the Danish Financial Business Act. 

1.2 Section 16), of the Executive Order states that the Company must have a written policy for conflicts of 

interest which:  

• identifies the issues that constitute or may result in a conflict of interest which entails a 

significant risk of being detrimental to one or more customers’ interests; and 

• defines procedures and measures for handling such conflicts. 

1.3 The purpose of this policy is to prevent the exploitation of a conflict of interest by the Company or its 

employees to the detriment of the customer. 

1.4 The Company is 100% owned by Formuepleje Holding A/S. The Company is part of the Formuepleje 

Group, which also includes the companies Formuepleje A/S, Wealth Management Fondsmæglerselskab 

A/S and Absalon Corporate Credit Fondsmæglerselskab A/S. It is estimated that there is no conflict of 

interest between the companies in the Formuepleje Group or between the companies’ customers. Each 

company has a different customer group and thus does not target the same customer group.  

1.5 The Companies customer group consists primarily of UCITS funds (DK and Luxembourg based). The 

Company offers investment advice and transmission of orders to such funds. Furthermore, the Company 

offers investment advice, transmission of orders, discretionary portfolio management to institutional 

investors, hereby professional according to MiFID definitions (hereinafter together “Customer”). The 

Company acts independently and only in the interest of each Customer.  

1.6 The Company aims to give all Customers an honest, fair and professional customer care experience in 

order to prevent and avoid any conflict of interest or suspicion, and if an incident does occur, we make 

sure to handle it properly. This Policy aims to describe how the Company identifies and manages 

potential and/or actual conflict of interest. In addition to this policy, the Company has written 

procedures to deal with conflicts of interest, including procedures regarding insider information, and how 

to effectively secure Chinese Walls.  

1.7 There may occur conflicts of interest as a result of Companies interest and link to other customers, 

counterparties, business partners and different suppliers etc.  There may occur conflict of interest 

between the Company and its customers, the company and other companies in the Formuepleje Group 

and/or customers in between.  
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2. Definition of “Conflicts of Interest” 

2.1 The Company has identified a number of circumstances that may give rise to conflicts of interests which 

may potentially, but not necessarily, be detrimental to customer interests. A conflict of interest can 

arise if the Company or a person under the direct or indirect control of the Company or a customer is 

likely to obtain a financial gain or avoid a financial loss at the expense of a customer. 

3. Identification of Conflicts of Interest 

3.1 The Company is part of the Formuepleje group (the ”Group”) and must consequently also consider issues 

that may give rise to a conflict of interest due to the structure and business activities in other parts of 

the Group. 

3.2 The Board of Directors has assessed that, for instance, conflicts of interest may arise in the following 

situations:  

1. The more transactions that are made on behalf of the customers, the higher the income for the 

Company in the form of brokerage fees.  

2. The Company receives inducement commission.   

3. If the Company is remunerated by performance. 

4. If the Company can obtain a financial gain or avoid a financial loss at the expense of a 

customer. 

5. If one or more employees in the Company carry out personal trading in a financial instrument 

and one of the Company’s customers has an interest in the same financial instrument. 

6. If the Company and the customer do not share an interest in the result of the service provided 

to the customer. 

7. If the Company has an incentive, financially or otherwise, for placing a customer or a customer 

group's interest before another customer's interests. 

8. If the Company represents a customer who sells one or more financial instruments and other 

customers are the potential purchasers of such financial instruments. 

3.3 The above account of conflicts of interest is not exhaustive. 

3.4 The Company keeps a list of the services and activities for which conflicts of interest have arisen or may 

arise which entail a significant risk of being detrimental to customer interests. 

4. Prevention and management of conflicts of interest 

4.1 The Company must treat its Customers correctly and perform its business activities with a high degree 

of business ethics and integrity. The Company’s employees are expected to exhibit honesty, undertake 

lawful and professional actions and always consider the Customer’s interests. 

4.2 The Company’s primary business is investment advice to UCITS in Denmark and Luxembourg and 

discretionary portfolio management to institutional investors. Any investment and trade proposals must 

be approved in advance by Formuepleje A/S – who controls all trades before execution. All transactions 



  
 

4 
 

must be fully in line with the Customers investment guidelines/restrictions. Furthermore, the 

Companies interaction with institutional clients constitutes less frequently a personal recommendation – 

but more at general introduction to products by the Group or business partners to the Group.  

4.3 In addition, the Company has adopted the following overall guidelines to prevent and minimize conflict 

of interest: 

• The Company has established a Best Execution Policy and internal business procedures to 

ensure and define procedures for ensuring Best Execution of orders for its Customer. 

• All transactions are made at market terms and through external counterparties.  

• Organisational functional separation (Chinese Walls) 

• Business procedures for the Company’s employees’ access to and handling of internal and 

confidential information to ensure that this knowledge is only accessible to employees with a 

legitimate need for this. Hereby also procedure regarding handling of insider information – 

performing and registering of insider list.  

• Procedures for processing of sensitive personal data to ensure that such data are not 

disseminated to other areas than those who will process them. 

• Provisions to the effect that the Company may not keep customers’ securities in joint custody. 

• Provisions to the effect that the Company may not receive any forms of cash.  

• Provisions to the effect that the Company may not perform Customer transactions with 

customers using its own trading portfolio. 

• Provisions to the effect that the Company may not receive any form of transaction revenue.  

• Provisions restricting employees’ access to carry out personal trading. 

4.4 The Board of Directors assesses that the potential conflicts of interest stated in clause 3.2 can be 

sought resolved as follows: 

Re 1) The more transactions that are made on behalf of the Customers, the higher the income for 

the Company in the form of brokerage fees. 

Nature of the conflict of interest Management 

The Company has an incentive to trade 

frequently. 

The conflict of interest is resolved by not allowing 

the Company to receive brokerage from 

customers’ trading. 

 

Re 2) The Company receives inducement commission  

Nature of the conflict of interest Management 

Receiving inducement commission may result in 

that the Company may make recommendation 

of these products in favour of other products, 

even though the investment is not expedient for 

the Customer. 

The Company does not receive any inducement 

commission for any third parties as UCITS. The 

only commission from these customers is a 

management fee – for investment advice.  

 

Institutional Customers have to pay an upfront fee 
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for discretionary portfolio management service 

provided by the Company.  

 

 

Re 3) If the Company is remunerated by performance. 

Nature of the conflict of interest Management 

As asset manager, the Company may engage in 

unnecessary risk-taking to obtain short-term 

returns. 

To manage this potential conflict of interest, the 

Company has regularly reporting duties to its 

Customer on performance. This ensures focus on 

long-term returns rather than speculative, short-

term returns. 

 

Re 4) If the Company can obtain a financial gain or avoid a financial loss at the expense of a 

Customer. 

Nature of the conflict of interest Management 

By performing of  transaction. The Company has no license to trade by own 

account. The Company has applied for licens – 

and to regulate this potential conflict of interest 

the board instruction gives clear instruction on 

how to use this license and under which 

conditions.  

 

Re 5) If one or more employees in the Company carry out personal trading in a financial instrument 

and one of the Company’s Customers has an interest in the same financial instrument. 

Nature of the conflict of interest Management 

Conflicting interests between employee and a 

given Customer. 

 

Own interest for the employee. 

The Company has adapted internal rules and 

procedures for transactions made by the 

employees. Furthermore, the Company has a 

policy regarding prevention of speculative trading 

and Business procedure for managing insider 

information and other confidential information.  

 

Re 6) If the Company and the Customer do not share same  interest in the result of the service 

provided from the Company to the Customer. 

Nature of the conflict of interest Management 

A product is sold to the Customer, which is not 

expedient for the Customer. 

This Is avoided by investment guidelines and/or 

restrictions for each Customer. Furthermore, any 

trade and investment dispositions have to be 

approved in advance by 3-party.  

 

Furthermore, post trade controls are normal 
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procedure and compliance monitor on regular 

basis and make continuous sample testing.  

 

Re 7) If the Company has an incentive, financially or otherwise, for placing a customer or a customer 

group's interest before another customer's interests.  

Nature of the conflict of interest Management 

Conflict between customers There may potentially be interests that make it 

more interesting for the Company to give more 

weight to the need of one customer at the 

expense of another customer. This interest is 

minimised as much as possible by having 

documentation in order. Hereby also by internal 

procedure and compliance monitoring   

  

Re 8) If the Company represents a customer who sells one or more financial instruments and other 

customers are the potential purchasers of such financial instruments. 

Nature of the conflict of interest Management 

Conflicting interests between two customers.  There may potentially be interests that make it 

more interesting for the Company to give more 

weight to one customer at the expense of another 

customer. This interest is minimised as much as 

possible by having documentation for the 

transaction trail. 

 

Hereby also have necessary internal procedure 

and compliance monitoring.  

 

 

5. Reporting to the director 

5.1 All potential conflicts of interest must be reported to the Company's director who will subsequently 

decide whether a conflict of interest exists. 

5.2 Compliance reports any potential conflict of interest to the management. Compliance also have 

responsibility to register a potential conflict of interest.  

6. Reporting to the Board of Directors 

6.1 Any conflict of interest which is reported to the management or the director and is of significance must 

be reported to the Board of Directors at the next board meeting.  

6.2 The Board of Directors must be informed via the chairman as soon as possible if this policy concerning 

conflicts of interest cannot or has not been complied with. 
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7. Updates and follow-up to the policy 

7.1 The policy for management of conflicts of interest must be reviewed when deemed necessary by the 

Board of Directors, however at least once a year, if the management assesses that changes to the 

structure of the Company or the Group require additional steps to improve the Company’s Policy for 

management of conflicts of interest or the Company’s cooperation with new business partners may 

potentially result in new possible conflicts of interest.  

8. Commencement and signatures 

8.1 This policy enters into effect at the time of the Board of Directors’ signing hereof.  

Approved by the Board of Directors on April 9, 2018. 

  


